LIBERTY UNION HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT AND CONFIDENTIAL

2024-2025
POSITION DAYS | I i W, v Vi Vil X
Director of Facilities * 260  $144,832  $148,454  $152,167  $155,973  $159,874  $163,873  $168,345 $172,172
Director of Technology *
rector of Technology 260  $141,117 $144,640  $148,258  $151,965  $155765  $159,658  $163,649 $167,741
Director of Transportation*
Construction Manager * 260  $108,907  $112,938  $117,117  $121,450  $125943  $130,604  $135,437 $140,447
Supervisor Maint Operations*
upervisor Maintenance/Operations 260  $100,618  $104,344  $108,201  $112,259  $116,357  $120,665  $125,127 $129,756
Network Manager*
Coordinator, Adult Education 260

) - . $96,189  $99,914  $103,774  $107,776  $111,927  $116,2233  $120,700 $125,328
Intervention Specialist Coordinator* 210
Executive Secretary*» 260
Supervisor Food Service* 260  $90,097  $93,238 $96,491 $99,864  $103,363  $106,992  $110,754 $114,655
Student Wellness Manager* 200
Transportation Supervisor 260 «on706  $87,934 $91,189 $94,562 $98,059  $101,687  $105,452 $109,353
Occupational Therapist 217
Fiscal Coordinator”
Personnel Analyst’ 260  $78,878  $81,796 $84,821 $87,960  $91,215 $94,589  $98,090 $101,719
Network Coordinator*
Administrative Secretary? 260  $73330  $76,246 $79,273 $82,411 $85,666 $89,039  $92,542 $96,170

Chief Business Official (Contract)
* Monthly travel stipend of $150
A Confidential Employees

FRINGE BENEFITS:

Longevity:

Effective: 7/1/2024

Board Approved 9/25/2024; 1.25%

260 $219,326 $227,003 $234,949

A comprehensive professional growth program. $1000 per year is available pending approval of the supervior and the
superintendent for workshops, conferences, and classes taken for professional growth. Employees who accrue vacation
and choose not to use the $1000 may accrue two additional vacation days in lieu of the professional growth.

The employees on this salary schedule who have a 260 day work year, earn twenty (20) days vacation each fiscal year.
Employees working less than a 260 day work year will have vacation prorated based on number of worked days. The District
medical premium equal to the association with the higher cap. Full payment for family dental insurance. Full payment of
family vision plan (exam and lenses every 12 months, frames every 24 months). Full payment for $50,000 term life insurance
Those employees not desiring medical insurance have a cash option equal to the higher of the employee associations.

The district will pay retirees $575.00/month towards medical insurance premiums from age 60 to 65 and shall not

extend past the 65th birthday. To qualify for the payment, retirees must have a minimum of ten (10) years of service

with the Liberty Union High School District.

Beginning with the 11th year of classified management service, employees will receive 1%; and beginning with the

16th year of certificated/management service an additional 2.0%; Beginning with the 21st year in classified management
service an additional 2.5%. Confidential employees will receive longevity pay as outlined in the CSEA Contract. ** Service
years include time worked within LUSHD in addition to time worked in other school districts in a management/confidential role.Bl



